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SIGNIFICANT OFFICER DECISIONS 

 
BACKGROUND 

 
About this document 
 
Slough Borough Council has a decision making process involving an Executive (Cabinet) and a 
Scrutiny Function.  Part 3 of the Council’s Constitution sets out the Responsibility for Functions 
and Scheme of Officer Delegation.  This document lists the decisions taken by officers under 
this scheme during the period stated. 
 
Distribution 
 
The schedule is circulated monthly to all Members and published on the website. This 
document, and any reports relating to individual decisions, are published on the Council’s 
website in accordance The Local Authorities (Executive Arrangements) (Meetings and Access 
to Information) (England) Regulations 2012.   
 
Decisions included in the Schedule 
 
The definition of the categories for ‘Significant’ Officer Decisions to be included in the Schedule 
are set out below: 
 
1. Tenders/Contracts over £50,000 or ‘sensitive’ excluding individual social services care 

packages and school placements. 

2. Exemptions to Competitive Tendering. 

3. Redundancies/Early Retirements above 5 in Service area* 

4. Decision to commence formal organisational restructuring/consultation. 

5. Consultation responses other than technical responses where officers asked for Member 
views. 

6. Write-off of individual debts between £5,000 and £15,000. 

7. Decisions arising from external report on significant Health and Safety at Work Act risk. 

8. Compulsory Purchase Orders. 

9. Action with regard to Petitions in accordance with the Council’s Petition Scheme 

10. Any exceptions made to the Council’s agreed tender procedure as set out in Financial 
Procedure Rules 

11. Consultancies over £5,000 (excluding cover for established posts) or any 
consultancy/employment offered to former Senior Officers of the Council of 3rd tier and 
above. 

12. Other decisions such as those with political, media or industrial relations implications that 
Directors consider Members should be aware of. 

13. Appointments to casual vacancies on committees, sub committees, Panels, Working 
Parties and outside bodies 

14. Specific decisions that have been delegated to a particular officer by resolution at a 
Cabinet meeting to be taken following consultation with the relevant Commissioner  

 
*Decisions taken on the Redundancy/Early Retirement of a senior level officer to be reported to Group 
Leaders, Cabinet and Employment and Appeals Committee.  

 



Call-in 
 
Any Member of the Council may call-in an officer decision specified in this Schedule by following 
the procedure set out in paragraph 21 of Part 4.5 of the Council’s Constitution.  Member call-ins 
must be submitting in writing to the Head of Democratic Services and state the reasons why the 
request to have the matter considered by Scrutiny has been made.  The call-in must be 
received within five working days of delivery of the publication of the decision (by 5.00pm). 
Members call-ins of officer decisions will be submitted to the next Overview & Scrutiny 
Committee for consideration and dealt with in the same way as other post decision call-ins. 
 
Exempt information 
 
Any supporting reports considered by the decision-maker will be published on the website in a 
separate appendix, unless they contain exempt information under Part 1 of Schedule 12A to the 
Local Government (Access to Information) Act 1985 (as amended) and that the public interest in 
withholding the information outweighs the public interest in disclosing it. 
 
Further information 
 
The schedule will be published monthly.  A copy can be obtained from Democratic Services at 
St Martin’s Place, 51 Bath Road on weekdays between 9.00 a.m. and 4.45 p.m. or Tel: (01753) 
875120, email: nicholas.pontone@slough.gov.uk. 
 
A copy will be published on Slough Borough Council’s Website:  www.slough.gov.uk 
 
 



 
 

Ref 09/19 

Title of decision Appointments to Committees and Panels 

Date decision 
taken 

21st June 2019 

Decision maker Service Lead Governance 

Portfolio Governance & Community Services 

Details of decision 
taken 

That in accordance with Council Procedure Rules, Part 4.1, 
Paragraph 1.2 (vi), the following Committee/Panel 
appointments be made: 

Neighbourhoods & Community Services Scrutiny Panel – 
Councillor Matloob 

Berkshire Local Transport Body – Councillor Swindlehurst 
(deputy) 

Reasons for taking 
decision 

To fill casual vacancies to Committees/Panels. 

Options 
considered 

The above appointments have been made following receipt 
of nominations from the political group. 
 

Details of any 
conflict of interest, 
disclosable 
pecuniary interest 
or non-statutory 
disclosable 
interest declared 

None 

Reports 
considered 

None 

 



 
 

Ref 10/19 

Title of decision Changes to Senior Management Structure 

Date decision 
taken 

10th June 2019 

Decision maker Chief Executive 

Portfolio The decision relates to senior staffing matters, which are 
reserved to Council. The Deputy Leader is the Lead Member 
responsible for the Transformation Programme. 

Details of decision 
taken 

Changed the senior management structure to include a new 
chief officer post of Director of Transformation and approved 
the salary for that post of £114,637 - £133,708 (SML16). 

Reasons for taking 
decision 

At its meeting on 15th April 2019 Slough’s Cabinet approved 
a Transformation Programme, and delegated to the Chief 
Executive, following consultation with the Leader of the 
Council and the relevant Lead Member, authority for its 
delivery and implementation. 

The business case attached to the Cabinet report envisaged 
the creation of an implementation team. This team is to be 
led by a new Director of Transformation that should be in 
place by the end of July. It also identified both the cost and 
the budget for the team. 

Options 
considered 

Decisions about the senior management structure and 
salary packages over £100, 000 would normally be made by 
full Council, the next meeting of which is on 23rd July. 
Following this route would put at risk recruiting to the post of 
Director of Transformation by the end of July as envisaged 
by the Cabinet report. 
 
The Chief Executive has powers under Part 3.6 para 1.4 of 
the Constitution to exercise council functions where the 
matter is urgent. 
 
Putting in place the leadership of the Programme and 
adhering to its agreed timetable is considered urgent. 
Awaiting determination of these matters by full council at the 
end of July, and the consequent delay to the recruitment to 
the post (in all likelihood until September) would not be in 
the Council’s interests and may delay delivery of the savings 
promised by the transformation programme. 
 
 
 
 
 
 

Details of any 
conflict of interest, 

None disclosed. 



disclosable 
pecuniary interest 
or non-statutory 
disclosable 
interest declared 

Reports 
considered 

The Cabinet report of 15th April 2019 and attachments were 
considered, and the Leader, Lead Member for 
Transformation and the Leader of the Opposition were 
consulted prior to this decision being made. 

This decision will be reported to Council on 23rd July 2019 

 
 



 
 

Ref 11/19 

Title of decision Poyle Road Experimental Bus Gate and width restriction 

Date decision 
taken 

23rd March 2019 

Decision maker Service Lead, Major Infrastructure Projects 

Portfolio Transport and Environmental Services 

Details of decision 
taken 

• Following completion of the S278 works, the 

Experimental Traffic Regulation order for the bus gate 

and width restriction is advertised and applied in order to 

introduce the bus gate and width restriction 

• To ensure compliance of the bus gate, an enforcement 

camera is introduced and that the enforcement is 

undertaken by the Parking team 

• Monitor and evaluate the effect of the experimental bus 

gate 

• Inform the stakeholders and assess the impact of the bus 

gate on the road network for an period of not more than 

18 months 

Reasons for taking 
decision 

To seek permission to introduce Poyle Road Experimental 
Bus Gate and width restriction 

Options 
considered 

In Autumn 2016, an initial proposal for a bus gate and width 

restriction at the northern end of Poyle Road, near the 

Punch Bowl public house was consulted upon. The proposal 

was as follows: 

• Introduction of a bus gate in the middle of the 

carriageway, with traffic islands to denote the bus route 

and assist pedestrians crossing the road. Buses would 

be able to use this lane in one direction at a time (with 

only two buses per hour passing through this area, 

conflict between buses in different directions was not 

deemed to be an issue); 

• Normal carriageway lanes in place either side of the  

bus lane, allowing regular traffic to use this route but 

not HGVs; 

• Introduction of signage and road markings to alert drivers to 

the new restrictions; and 

• Introduction of CCTV in order to enforce the new restrictions

 



Following the first consultation and the responses received 

during this, it was decided that a second consultation would 

be undertaken with an extra two options, including an option 

of a southbound restriction and an option for a northbound 

restriction 

The three options consulted were as follows: 

• Option 1: Width restriction on the corner of Bath Road / Poyle 

Road (original option) 

• Option 2: Southbound width restriction on Poyle Road (south 

of Mathisen Way)   

• Option 3: Northbound width restriction on Poyle Road (south 

of Mathisen Way) 

The second consultation feedback suggests that despite the 

scheme’s second consultation having two additional scheme 

options for consideration, there remain multiple objectors locally, 

predominantly from local businesses.  

Having reviewed previous stakeholder feedback the scheme 
has been revisited. The scheme in its current iteration is 
attached to a planning application (P/10012/008) for use of 
former Poyle quarry plant site. 

As part of the S106 works for this Planning application the 
developer is dedicating dedication of land to the Council to 
accommodate footway/cycleway and experimental bus gate 
which will enable Council to gauge the impact on residents 
and businesses of the bus gate/ width restriction 

“Do nothing is not an option” 

Details of any 
conflict of interest, 
disclosable 
pecuniary interest 
or non-statutory 
disclosable 
interest declared 

None. 

Reports 
considered 

Significant Decision report –Poyle Road bus gate and width 
restriction 

Significant Decision report –Poyle Road width restriction. 
Ref 9/17 

Temporary planning permission for a period of 8 years for 

the retention of existing plant to be used for the processing 

of sand and gravel extraction. Formation of new vehicular 

access split junction on the Poyle Road. New 

footpath/cycleway parallel to the Poyle Road. Landscaping 

and restoration of site and associated works. (P/10012/008) 

 



 
 























 



 

Ref 12/19 

Title of decision Changes to 25 Windsor Road Fit-Out 

Date decision 
taken 

Director of Finance & Resources 

Decision maker 8th May 2019 

Portfolio Leader of the Council 

Details of decision 
taken 

To utilise the 4th Floor, and part of the Ground Floor, of 25 
Windsor Road to accommodate returning staff to SBC once 
its contract with Arvato ends on 1 November  2019– thereby 
reducing the anticipated commercial rent income for the 
Council; and also instructing Arvato to commence fitting-out 
the 4th floor in order that it will be suitable for occupation 
from 1 November 2019. 
 

Reasons for taking 
decision 

Subsequent to the initial decision to purchase 25WR, 
Cabinet agreed to end SBC’s contract with Arvato and 
insource the transactional services they currently provide 
with effect from 1 November 2019. As a result of this 
decision the Council needs to incorporate the 
accommodation of approximately 180 ‘new’ officers as well 
as a Post Room and IT Workshop. 

The only available and suitable council asset to 
accommodate these staff is at 25WR.  Utilising the 
remainder of the ground floor and all the 4th floor is the most 
practical and financially viable solution.  This would enable 
the returning services to transition back in-house more 
smoothly, as they can easily be accommodated with the 
existing SBC teams they are expected to merge back into. 
 

Options 
considered 

To accommodate ex-arvato staff in other Council 
accommodation or leave them in –situ. These options were 
rejected as the Council has no other assets capable of 
accommodating approximately 180 ‘new’ staff; and leaving 
them in-situ would present significant challenges towards 
integrating the new staff into the Council as well as 
significant rental costs. 

Details of any 
conflict of interest, 
disclosable 
pecuniary interest 
or non-statutory 
disclosable 
interest declared 

None 

Reports 
considered 

25WR Report – Cabinet May 2018 

 
 



Petitions 
 

In accordance with the Council’s Petition Scheme and the schedule of Significant Officer 
Decisions please find below a list of petitions submitted to the Council and a summary the 
response provided. Further details of the petitions can be found on Slough’s website:  
http://www.slough.gov.uk/moderngov/mgePetitionListDisplay.aspx?bcr=1 
 

None. 
 
 
 




